


•jauvi ©

(^iiai'uipia'u

tywi^^)

iauvi b

PlflifUl)

© - en© PiaifUl

E^
pfni^imi

tli^yitu

lOn^ia

liTL^tn

U  IS)  ft/

wami

M  ) 1/          ,Lu^tJtJ^sjjifti

M  KJ ft/         .l^minli^yn^j

nhanoi

m^ilisjiy'uwaniitl^'iJPi'aitJ'Nijf^iijaiii^iwTLia

wtl^iipi^'i'u

iJ'5sni?iiu?(3jf!i'5'u^^i^vi'QliJwaEii'3vni,i)ui^^i'un^Tu^n^3

^a^a-^ni^uiwiieb'u^'iDeivi'ua^iKl?!

t/     iYlfl. bd^bc^ - bdbb aiJIJiJTUiJi^^ flf^ bAid^bb
ft/

©. ^h'unnTUTW'nviT^tnnTUfiFia (Human Resources Management)

b.

(Si

o  a/

- cno(pNUPi ©
a^flnnTu1vmshiun\javiiua<^<iKla

vt.n.



(an^nuwmrum^

^lnau^ij/^f^itn

- S)O

— ©on

Xlbd^bb

3J l©(s^D(^

fvuaia

turn a

5mnp

ani

lsk),Bfioo.-

wanTS

(^TM)

blo,cnoo.-

(vjnvi)

^^^gi^flnn^i^i^uni^Dn9\j^iJ

a fVivi toVHapiu^a^a iu oaaJnT^L^i^a^j

tlpiii'oj'^^ja^a'a^n'^iJnfl'^a^aa'uvia^a'u

piaaisjuu e-LAAS il'^JiaiiJ^'uiJii^jJioj

VH.PI. Isd^^b"

oi I^-^^jjaaLvii'U un^ii^ vni.a'H •wviai

^pia-3'UPia'inii,'^nTunT5llna'U'5jj

viana^ii "nT^VH^jvjnpfnafnvHu^ann^
V                              *

^ia^a^PinuJn^'aa-^aTuvia^au ^a

i)a-3ri''u^^iu5p)viaiPi1'Ufn'3i,€naiaw'u

IpiTafni^^*! nial^i'fifjviina ^^mau

tl^'u^^'i'U'iia'^a-^^n^'Llna^a-^aTuvfa'^^'u"

Hi I^-^u^ajaa-^^^) ^s;an a-^viT'pii,vH'?)i'u^

•u

^^a^'u^annii^if'um^llnati'au

wana^ii "fnyuTwiTwaa ^nw^sii.'ua'u
V                     ^

mflTSpfaejaianvrsa^^na e-GP ^^a^vi &"

m T^iA'jjJoni'u^ aawmavj vnia1?)

ta^fi'it/nani^aj

fa

(9)

anmj

to. flhurmimi'inYiTWEnn^flfia (Human Resources Development)

-fa-



WTIEMIU

boi

si

el

at'

"Sill

an^mh:^^i

vnhJ
THifm

a'nwan^viB^ti

-tuvi mo nuenau^^uunnniiihsjuvMW'mwk
on.

-01-


